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We are committed to complying with the Accessibility Standard for Employment under The Accessibility
for Manitobans Act. Our processes, practices and measures reflect principles of dignity, independence,
integration and equal opportunity for people with disabilities.

We aim to remove barriers in our workplace. If a barrier cannot be removed, we seek to provide

reasonable accommodations to affected employees.

The following processes, organizational practices and measures are intended to meet the requirements
of Manitoba's Accessibility Standard for Employment.

This process applies to management, human resource practitioners and employees.

Pre-employment Accessibility Requirements

1. Remove Barriers to Recruitment and Selection

During recruitment, we inform potential applicants that reasonable accommodations are available

during the selection process, and we respond to requests for accommodations.

Practices and Measures:

• We include a statement on all job postings that reasonable accommodations are available to

applicants with disabilities, and we seek their advice on how best to accommodate their needs.

• When an applicant has made a request for an accommodation during the selection process,
we consult with the applicant to determine the appropriate accommodation and put the
appropriate accommodation in place during the assessment or selection processes.

2. Mention Workplace Accommodations when Offering Employment
When hiring, we inform selected applicants of our measures, processes and practices for

accommodating employees with disabilities.

Practices and Measures:

• We include information about workplace accommodations in our new employee orientation

materials.
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